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Research Nurse: CRN)
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CoE @uﬂrw\im’mlﬂuﬁﬂ (Center of Excellence: CoE)

IRB ADLZNTINNNTAsEI899:N13949¢8 TAL (Institutional Review Board : IRB)
HOD Fuinuaun (Head of Department : HOD)

GERY WPIRLTENNPIWMNARRALITNNG

@uﬂ?'ﬁ/ﬂ"ﬂ quﬁﬁmmmwnq&mw (Bangkok Health Research Center : BHRC)
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AN AT TNA N LEUN19N13E L TRAaY Clinical Research nurse

tdun19an1siAuTAUaY Clinical Research nurse § 6 $¥AU AIUNUDNT 1

m ) Clinical Research Nurse Career path
LD

Bangkok Dusit Medical Services Bangkok Dusit Medical Services

Clinical Research Nurses Manager

*

Manager

Assistant Manager Clinical Research Nurses

Assistant Manager

*

D .
) % [ Senior Clinical Research Nurses 2

*

Senior Clinical Research Nurses 1

Deputy HOD

*

Clinical Research Nurses 2

Sr. Officer
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Officer

*

Clinical Research Nurses 1

TngAnaNTRLATUEINTILATANNSURATALIBIWEILNAI4E (Clinical Research Nurse; CRN)
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1. Clinical Research Nurse 1 : CRN1 (RN 2 5 years No Research background) (Level 3)

dgzannuaraiiunisidenadtnanduaauagyamsil

¥y Study Coordinator 1szaniensy Tasan1sAsumAsnaRing il Multicenter e
Thsensiseitlaifudeulussfuunun (Department) e AuLieANHLTWARA (Center of
Excellence: CoE) Iiflulumauinmanefianuidld uwaziulimansansgau GCP aldun
iAsuiiflu Observational study (Registry and Survey) #isadnuaaaitsznn Investigator
Initiated and local external sponsor Wil llmdsinvisn afinnaussly sisemnui 145

NBRUNNY

guasanadasmniuiudayauasatinlanni9daninlages1anside( Protocol) laasinedl

A wiulUmunnsgau GCP

o

1Jeranuauin 1348 21aaiAT LAY AIENTINN199TE 5991934 T1AL (Institutional review

board : IRB)
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WITE LA NATTLALEILLANAN IIMN AR B ADIENTINNFA381597:N1 3998 1AL (Institutional review

board: IRB)

o

dsziiiupnniduliflunisaiunisideluunun (Feasibility) lussiumans IPUs uazauel
WA HLTI LA A (Center of Excellence: CoE)

tszanuduneunnalnlasniise (Site Initiation) luszALLKLN (Department)
ﬁwﬁﬁ‘ﬁ'L%aamu@Wmmﬁmﬁﬁﬂmmamﬁ%ﬂ wazUaANEusaNdnFNTATaNg (Informed
Consent)
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2. Clinical Research Nurse 2: CRN2 (RN 25 years or Research background 2 2years) (Level 4)
CRN2 umumazyudimsudinge iy Study Coordinator layndamia CRN1 Iagdansnsd1uiaeuas
UNLINANNFLAATOLANAN (AL

o o

® pualasanisidenieadiinfiviu Multicenter wialasansdandudenidu s1uAdamnienaiinly
see1x?l 4 (Phase IV) luaeuianuane IPUs (Department) vidadueluanauifluiae (Center of
Excellence: CoE)
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* unumANNIURATaLwILwAzTIug L TATATIN1934E (Site Initiation) lWsTALIMANEILNLN

(IPUs)uazAutiniapauidulan (Center of Excellence:CoE)

®  FURALNITLLNN RSB IMH LN TN AU Lawn AN TN s auA4t (Research
Methodology) auanuuazdaeaaunmevzaginnuaulaanseazatiuanidan

pangiLn (IPUs)a5annutiavang

3. Senior Clinical Research Nurse 1: Senior CRN1 (RN 26 years and Research background 24 years)
tigLLyin Deputy HOD (Level 5)

Senior CRN1UMLNMagyinmthnnsuisgeuynatnglfimiien CRN2 Ingfansnizaniiddauazunuim
ANFLRRTOLRAN T un
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ARARARAIN (Monitor) AsEmnenaTnluiiu Multicenterluszdulasnannafidsiauas
ANASEATERY International sponsor M?’a@uﬂrl,l,ﬁdmﬁmﬂu@ﬂ (Center of Excellence: CoE)
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Phase IV LAZa1WASETI International sponsor Il uanefianausly uas

dultlausnnsgiu GCP
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4. Senior Clinical Research Nurse 2 (RN 26 years and Research background 26 years) WaLwin
HOD (Level 6)

]

Senior CRN2 unuamazviiniinsudaseunnetalaiudan Senior CRNT Inudan e 1uideuas
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| |
aa

e pualaranisdaniiAndutanluanBaan19patin szasi 1-4 (Phase 1-IV) LASNIUTINg
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Ay AUARAAIN (Monitor) NATaN9AaTN WAL Multicenterlusystilsanannafidarin
LAZINASET LAY International sponsor W3aguueANLIuAA (Center of Excellence:
CoE) Wil muavung sz siaan i

®  UNUIMANNTURATEUNALA AU UAZANLNBLTU179AN29TATIN19948 (Research
Project Management) 2auiumtAsan1saae tuszaungulssneuialuginia (Group)

* unuMANNIURATeUdaRIUATguaLaE AT uar doaud ety wlidiy
CRN1- Senior CRN1

o sranuanulnsenisIsa Y ARENTIElL Multicénter ¥3a4N1ATaNN9ARTN Phase IV Uay
Asaidu Intemational sponser MfidulmnasTuunefianauawld wazifdullniy
N1MTFIU GCP
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5. Clinical Research Nurse Assistant Manager: CRN Assistant Manager (RN 28 years and Research

background 28 years) W18l Assistant Manager (Level 7)
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Clinical Research Nurse Assistant Manager unwumasyinmiimsulngauynee9laivden Senior CRN2
InedansnzaistuasumnumaiuAsmeuiuay 19
o fA11Tnunszideniay (Research Methodology)hazanauauLznngannislasannsiae
(Research Project Management) 4N1uAA8N19AALN Phase I-IV
o Famnuazdsziiunanisaniiulasanissanialu wrsedne (Multicenter Study)
e  Famunilalnsani3dae (Site Initiation)lUIEAULATOINHLAZINMELLITNNIIANNT

TAsann9rae luAzading
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Trials Agreement ) $anALE e Aty oA el muasimLININT U 1TeN
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6. TILLTUIANITYAAINT NINENT LAILLITLUINUBIUNUNTSNE Clinical Research Nurse Manager : CRNM

(RN 28 years and Research background 2 10 years ) W#igiLL¥in Manager (Level 8)
Clinical Research Nurse Manager L/?/)L/?‘i/)%‘i/ﬁ‘ixiﬁ'ﬁﬁﬁfﬂﬁmﬂﬂﬂnnﬂﬁiwZmﬁwﬁ@u Clinical Research Nurse
Assistant Manager InedianmnisanistuasunumasuiuAsge upg 8
®  MUUANAYNEANUNTIFENHIHLTENNIMNARALATNNTAINNA (NWNT1) F9NALANERSE
AUNINNTIUNN
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fuzanliaanadeennisln s 18989Ans
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o psaaauenansdtymnlasanngiae (Clinical Trials Agreement ) saunudadtynuaziu

e idulyataamnzan
o o o a a o Gl 1 1 o 1 '2" dl k7 v

o MiuguasaEivuaulELneaIuNsLITsERstATa e dNiudh amnaadeslivllnig
NIA3gIU GCP

o gauau liaEne was dauslatlymiviieuldiiu CRN1- CRN Assistant Manager

o MiugualasenisdseTulsesnenuiawsadng (Multicenter Study)

o puaruiugunn Arszvitlyuasimmn WdulUmunnmnsgu

®  1TNIMNITYARINT NINENT wazaLUszrnAuNIIaENe TuLEENY

o aulvayuuazdussulfiianddtwazwinnssunaluEEnelidUsydnsnn

15705 )@ N ITG)
U9 LlUNNTU s ANANSTAOUSNEN LRI AN UUNNNSURATaULF24T] (Annual Clinical research

Nurse Competency Assessment)
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1. AUERSURININNINN (Bangkok Health Research Center : BHRC) AMuuansaunislsziiiu dnminaes
A7UsziunnEinistlssiiy. wasinainsaeuIsFUNeNLUNa348 (Clinical Research Nurse : CRN) Insl
AnansWiinendasiumanuy

2. Aueldey numauununutiin Annusuiameauli Job description TBINENLNATIAEUAAZAN ML

3. AUEMAY YA Functional Competency AB9NENUNAAE WAATAILMLIY In8NA13IAINANNG

dl o £% = o o a s o 1 :I/
Auamnsanadusesdidniunisd iR lusumisanuiug

Y a a o

4. guivmamenmsaaaslsanetunaluasa BDMS wauvung Dié/ua ATAL TUNNIITVUALKNLTULAY

al
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FiPunsLssiuanssnuenenLNaddeLszan T WethuanistssfiullFlunsimsnlunmss uazsmsi
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5. N1IMURANTALABNNNTLIZRUANTTOUENENLNAY4e UFenauaag
1) N139ATLALAYINININNITIAE (Research Knowledge Test) 2) N9Ussiliyinenenasaae (Research

Skill Assessment) Waz 3) N19UsNUAUAR (Attitude Assessment)

msiuuatiuinaanislssiiy wasinusinislssiiivaassauzd@msunenunaiag Tnaguinsans
NuAdEradsineunaluiasa BDMS sansolsulmuanzaanuuunuasusaslsanenunale

(AIM15749)
ﬁwﬁnmmma‘ﬂmﬁu (CRN Level)
CRN CRN
Wadalunnsdszidu Senior | Senior
CRN-1 CRN-2 Assistant | Manager
CRN-1 CRN-2
Manager
1. Research Knowledge Test 40% 40% 30% 20% 15% 10%
2. Skill Assessment
2.1 Research Skill
- Ability skill 15% 15% 10% 10% 10% 5%
- Research Operation Skill 15% 15% 10% 10% 10% 5%
- Department skill 10% 10% 20% 20% 10% 5%
2.2 Management skill 5% 5% 10% 20% 30% 40%
2.3 Risk management skill 5% 5% 10% 10% 20% 20%
3. Attitude Assessment 10% 10% 10% 10% 10% 10%
EREN 100% 100% 100% 100% 100% 100%
NaUFEN NN IEY >70% | >75% | >80% | >80% >80% >80%

nnsudseiuaNsSTausNanNunadaalsEnaunas

NMSINSEALAIINININNISIAE (Research Knowledge Test)

¥ a

fusmsanseuidaaasisananunaluiaie BDMS souiuguaRaetliumuanigiinednssaunauiii
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P% ¥
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P2
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nsaaudnANIAIUNNIIAE LTI dufunenunadsenney nadnszAuanng 4 uondnn laun

d9

® Research Methodology
® Fthical and Participant Safety Considerations
® (Clinical research Operations (GCP) and Study site Management

® Data management and Informatics

nguUszidunnwse (Skill Assessment)

Y a a o

1. JUFrnsanaenuddevesisanenunaluese BDMS fandugueians nuuainseiafnylunasilsvidiv

al

o a

Winery (Skill Assessment) 2a9neNU1A3a8 TUUAA ALY LAz UuNNEsURATaLluNNg

avuuudsziiiu wazinoe lunnsdssifiunisdjis luusazinwenldnnmualy

Y a a o

2. msUszidiurinyge (Skil Assessment) HUFMsaeWidgealsane e luAse BDMSsanuAueiae
Yo a a o val o o o a o (% Yo
naununegFuiagenluns dssiluiney nadiasvnudianluntedsufiuinweazsacldfunag
A g ys P 3 2 2 am = ax - a o ax
ausy e liliadniandnlaluduneunisdfifen saudeltuazinasinisdssidu $998n1s
dsziliwinweainnsonnlaanisdunnnisdjiseesneruiaiddeluaned JiRauass vield
WeNUNAIEd18ANNTLNIR (Return demonstration) AINANNUNNZAN

3. nnsdssiiusiney Research Skill Usgnaunqsl

o

® Research Ability Skill #1TLWeLIRIRANNAL

q

® Research Operation Skill S UFLNELIAIIENNAL

® Department research Skill §1iuneuaddenfiRanulumiseenutiug

ProjectManagement Skill &UiLNENLNAIAENAL
® . Risk. Management Skill f11FLNENUNAISENNAY
inosins ezl sziwine (Skill Assessment Rating) Taaiinauaitnunisdssifiv awsunenuna

TN TNNELALINALL2 AR5

AL ANABLNE
2 Yes (UiiRgnsies)
1 Need Improvement (UfjiRlausielslignsias vizaldasudow)
0 No (laigunsadJumld wisedjimldignsies)
NA Not applicable (1ﬂLﬁﬂQ°ﬂJ®Q)

ngUszilunAuUmAR (Attitude Assessment)

Y a a

1. fuswsanseniddeneslsanenunaluiaze BDMS gueiany muuaiAuannd1Anylunisdssid
NAUAR (Attitude Assessment) TBINENLNAIGE UAazHaLvNIEFURATa L UM LLLLsTIHWLAY
ANVUAN TN 7T LH
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4. N9inNTUsEluiAUAR (Attitude Assessment Rating) IAgNUTEHNUN1TUI2INY d1usLUne LT ae

NNTTALNINNIN 80% AIA1TN

ATUUU ANRBLNE
1 AngAnssNAInanaLsTinn 0-20 % veangAnssnlunisinaulngson
2 AngAnssnAnanaLszinn 21-40 % veangEnssnlunisiasanlness
3 AngAnssnAnanaLszinn 41-60 % veangEnssnlunisvigaulngsn
IS a o 1 a o
4 ngAnssnsananalszinns 61-80 % 2R9ngAnssnluNsiNulng s
5 AngAnssnAnaaLszinn 81-100 % vewngAnssnlunsinaulnesn

NI NISLABUSEAL wmmafiﬁ'ﬂ%ﬁmﬁQmamﬁmmwmm*ﬁﬁﬁwum Tranasin1siaausEAL
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alAUMS | ANUNNSIAE | ANTIOUS 13AL dsziiuliruvsa

WENUA Tunwsau wnila Individual

Development

Plan(IDP) (818)

CRN1 @eusyauil >51] >21 >70 % ATL ATL
CRN2

CRN2 iaausz iy > 61 >41 >75% ATL ATL
Senior CRN1

Senior CRN1 LAeusz sl >61 >61 >80 % ATL ATL
1l Senior. CRN2

Senior CRN2 >8 >8] >80 % ATL ATL
Aousyauiilu Assistant

CRN Manager

Assistant CRN Manager >81 >10 >80 % ATL ATL

1AUITALILTIW CRN

Manager

a2 o azdlal L e‘d‘ o o o A
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® CRN1 idauszsuLili CRN2 azfaaiiszaunisaimnunisissninndn 2 daull
® CRN2 aauszsuLili Senior CRNT azfaaiilszaunisnisnunisssninndn 4 dawll
. = o , Yy = cy o :
® Senior CRN1 WaausvAuLili Senior CRN2 azfaaiilszaunsninnunisiaadinngn 6

wla

©

=2,

® Senior CRN2 1ilu Assistant CRN Manager azfasfidszaunisadsunisisauinngt 8 1
]
® Assistant CRN Manager L1 CRN Manager azsiaaiitlszaunisalanunisisaninnan 10

d3eslal

o

2. NNIRUINNANGATLIAL

® |CH/GCP Training (Certification)

Research Ethics /Human subject protection

Policy Research Training

® Research Methodology
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o
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. o e 3§ . e e oA da
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® NENLNAINEATAANNNNANTTN LT lNanTsUsziRw e wazvizawdla Individual

Development Plan(IDP) (ﬁ’]ﬁ) ATLBIU

n191l9218u Functional Competency #11dunHneuilgzan

o dlewenunadumsassundnidenduuniinguuds Azeagniszily Functional
Competency ngluineszaznaaawai (90 — 120 Ju)

o lonsuszzinamaas i sUsEunan el wenunadde a2ldsuns
ussquluniineutlszanlusin Lmu\muﬁuj

o  nalminsufiinisutiessay (Level) wenunad€e  neEenIwensyARALATILNENTY
ffazﬁmﬁmmnmﬁ“uwﬁmm’lumqLqmmiﬂfﬁmuﬁqL‘fﬁlfauvlﬂunwmmﬂuwﬁnmu

® wenunalaearlaFuNILszLiiu Functional Competency

o A uFumbieaunsesinuanislszilu Functional Competency NN M lun1st5uszau (Level)
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(atu? o) W.A. 2540 $19AAANHUNEI AULNOEINT AN 114 REUN 75 N FuA 23 fuanAN 2540

2. UITNAGNINNINENLNG 389 HAATIIUNTTNENLR W.A. 2562

3. ICH Good Clinical Practice:Guideline. N94a9LANYN AN1INITBAMNITUNITBIMITUAZEN NTTNTN
AN5130U4T W.A. 2543, A1TUNNWRIIN 6 W.A. 2550.
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