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'y Clinical Research Nurse Career path
LD

Bangkok Dusit Medical Services Bangkok Dusit Medical Services

Clinical Research Nurses Manager

*

Manager

Assistant Manager Clinical Research Nurses

Assistant Manager

*

HOD [ Senior Clinical Research Nurses 2

*

Senior Clinical Research Nurses 1

Deputy HOD

*

Clinical Research Nurses 2

Sr. Officer

*

Clinical Research Nurses 1

Officer
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1. Clinical Research Nurse 1 : CRN1 (RN 2 5 years No Research background) (Level 3)
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2. Clinical Research Nurse 2: CRN2 (RN 25 years or Research background 2 2years) (Level 4)
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3. Senior Clinical Research Nurse 1: Senior CRN1 (RN 26 years and Research background 24 years)
1A=L Deputy HOD (Level 5)
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Clinical Research Nurse Manager wmmfzﬁfzwu”’zﬁﬁfuﬁm%@wn@ﬂwim’iwﬁ@u Clinical Research Nurse

Assistant Manager 188N s usa IS EuazUNLINANSUAATOLIANAN (AU

TPty @ N LERNITS)

AUUANALNEANUNNTIALNIL IULTENNFUNNARALITN9ANA (NN TH), SINAUALERAE
4ININNAUNN

auNukazAruaulsnglunsAENNNRNE A RaBRANN LN ULTETNEN1318ANN
fueanliaenadeaiuuleLneIa9e9Ans

UI34nN131ATaNN9I9 8NP NN TULEEMN N MN AR AR TNIIA TR (HYNTW) YRINAL

PUIENUNEIUBN

nIragaUlandsdyynlAsn1si&ae (Clinical TrialsAgreement ) fanniugadynyiuazia
AR NN IGKIV R Y

o o o a a o A ] 1 o U lﬂl d‘ ¥ v
miuguasaziuuaRltLnga NI seRdeTatna s annades vl

NMI§ U GCP
aaunu WianTnea uag daaunlalyuimiieuldiiu CRN1- CRN Assistant Manager
miugualazanagidelulsanenunarsatng (Multicenter Study)

k% a o o v
QuANHRIUARN TN Birsnzitloyuazimnn idulUausnms gy
UINIANITYAAINT NINENT wazeuLlszannusunisasenieluLseEme

aduauniarandsn lifnnRdsLaruiRnssune lugEn il ss&nsnan

s

LUINISLUNISUSTL R UANSTAUSWENLNRI AT NUUN NS URATaLU5Ea11] (Annual Clinical research
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5. NNINNLANIALTAINTLTLINANIIOULNENLNATSE Usenaumae
1) NN39AILAUAIINININNITIAE (Research Knowledge Test) 2) Natseiluyinyzn1enisadt (Research

Skill Assessment) Waz 3) N7 URALAR (Attitude Assessment)

nsmvumiiuinuanslsziiy uazsinuvinisdssifivanssausdrusuneninaiae Tnagudmsans

UIEURILFINET1UNALULASTE BDMS #1315 5ul i nasannuLs UN a9 Aazlsananuna ba

(AIM5149)
vuvinaesnnslsziiy (CRN Level)
CRN CRN
wiadalunnstszidiv Senior | Senior
CRN-1 CRN-2 Assistant | Manager
CRN-1 CRN-2
Manager
1. Research Knowledge Test 40% 40% 30% 20% 15% 10%
2. Skill Assessment
2.1 Research Skill
- Ability skill 15% 15% 10% 10% 10% 5%
- Research Operation Skill 15% 15% 10% 10% 10% 5%
- Department skill 10% 10% 20% 20% 10% 5%
2.2 Management skill 5% 5% 10% 20% 30% 40%
2.3 Risk management skill 5% 5% 10% 10% 20% 20%
3. Attitude Assessment 10% 10% 10% 10% 10% 10%
79N 100% 100% 100% 100% 100% 100%
inauiEiuNILsTiiing >70% | >75% | >80% | >80% | >80% >80%

nsUszLRuANTSAULNENLNAIAeUsEnauA9s

MMSINTTALAIMNZNINNGIAE (Research Knowledge Test)
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® Research Methodology

® Fthical and Participant Safety Considerations
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® (Clinical research Operations (GCP) and Study site Management

® Data management and Informatics

nguszidunnwse (Skill Assessment)
1. fudvnsaneanuddaaedisameunaluinse BDMS sanfuAueiany nvusrinezidiAnylunistssiiiy

al
o a
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2. N1sUgutiuNvinee (Skill Assessment) ﬂju?ma‘mm’m%éu"ﬂm@ﬂa‘mmm@’lum?ﬂ BDMSsanAuAusaa
Yo a a o oal o v o a o 1% (%
sauuNegiuiataulunig Ussiliwinwe Inadnavyiuinnlunisdssiluinegazdeqlaiunis
-ﬂl val % ¥ :J/ a oa R ada 3 a dJ ac
ausu e lillAduiAdndlaluduneunisdfumaen sonnedauazinamin 19 sy 199anns
dsziliwinzzainnsaninlaanisdunanisdjurveswanuiaidslunsdJimReauass veeli
NNUNAIEd18ANNILUNIR (Return demonstration) AMNANNUNIZAN
3. msdssiuiney Research Skill Usznavumag
® Research Ability Skill @15LneNUNaSENNAY
® Research Operation Skill &UFLNETLAAIRENAAL
® Department research Skill §1iunenuaasenLiRanulumiseenutiueg
® Project Management Skill #aMsUNeNLIaTAEYNAL
® Risk Management Skill &ausLneuIaIaENAL
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